Community & Public Sector Union:

The General Staff Union

General Staff and ACU
In 2005

There are many changes that will be implemented at ACU in
2005, and the CPSU wants to know what your concerns are.

Some of these changes include:
Enterprise agreement negotiations

Reduction of ACU revenue because of Cardinal Pell's
announcement of possible rent increase for both
Sydney campuses.

. Further reduction of ACU revenue because of competi-
CONTACTS: tion from new Sydney Notre Dame campus

Ewa Lilpop: . Expansion of student enrolments in Nursing

CPSU Chairperson

(MacKillop, North Sydney - New Loreto building to house School of Exercise
g;g%lg)zgls Science, previously at MacKillop, North Sydney campus.

E.Lilpop@mackillop.acu.edu.au . . D
As the exclusive General Staff Union, the CPSU's top priority is

to make sure that your working conditions are fair and just,

David Keegan: and that you rights are being respected by your employer.

CPSU Delegate (Mount Saint
Mary, Strathfield Campus)

02 9701 4390 If you are concerned about the possible threat of work over-

d.keegan@mary.acu.edu.au load, occupational health and safety issues, or you are asked
to do work which is not in your position description, then we

Daney Faddoul: want to know.

CPSU Acting Industrial Officer

0400 491 005 or 9220 0960

Please contact your delegates (see sidebar) for more informa-

dfaddoul@psa.asn.au tion.

Monika Wheeler:
CPSU Organiser

0407 674 313 or 9220 0976 UNITED WE BARGAIN - DIVIDED WE BEG

mwheeler@psa.asn.au
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